ASHFIELD
LROUP

Document Name Health & Safety Statement of DocNo | OHS004
Intent

Revision Effective Date | JAN 2023 Ver No: 01 | Rev No: 00

Document Purpose Policies and Procedures

Prepared by Pam Rayat

First Publication Date Dec 2018

Approved by YA Position Director

Date Approved Dec 2018

Review Period

This policy will be reviewed annually or as required in coherence to
Government guidelines and employment legislation.

Next Review Date

Please refer to review table below

Target Audience

All Ashfield Group Employees

Related Policies &
Documents

All Company Policies and Procedures

References

All Company Policies and Procedures

Equal Opportunities
Statement

The Company are committed to equal opportunities in employment
and service delivery. The policies and practises of the company aim
to promote an environment that is free from all forms of unlawful or
unfair discrimination and values the diversity of all people.

Contact Details
(for further information)

Pam Rayat

Office & HR Manager & HSE Advisor

Ashfield Projects (Yorkshire) Ltd

Sandown House, Sandbeck Way, Wetherby, LS22 7DN
DD: 0113 323 9656

Mob: 07821 974 999

E: prayat@ashfieldgroup.co.uk

Document Status

This is a controlled document. Whilst this document may be printed,
the electronic version posted on the shared network drive is the
controlled copy. Any printed copies of this document are not
controlled. As a controlled document, this document should not be
saved onto local drives and should always be accessed from the
shard network drive.

ASHFIELD PROJECTS (YORKSHIRE) LTD| SANDOWN HOUSE | SANDBECK WAY | WETHERBY | LS22 7DN
0113 323 9656 | INFO@ASHFIELDGROUP.CO.UK | WWW.ASHFIELDBUILDERS.CO.UK

REGISTERED IN ENGLAND & WALES | COMPANY NO: 10797361
REGISTERED OFFICE | SANDOWN HOUSE | SANDBECK WAY | WETHERBY | LS22 7DN

G

Accredited Contractor

APPROVED

Constructionline
Part of Capita plc


mailto:prayat@ashfieldgroup.co.uk

Version History

First Published: Dec 2018

and contact details

Version | Revision | Reason for Revision Date Author Approved By
1 00 | Created Policy Dec 2018 | 27— L
1 01 Updated with new Co Logo May 2022 f; _ J_,/

Review History

Version | Revision gg}[/;ew Reviewed By | Date Reviewed Next Review Date
1 00 Jun 2019 P Rayat Jun 2019 Jun 2020
1 00 Jun 2020 P Rayat Jun 2020 Jun 2021
1 00 Jun 2021 P Rayat Jun 2021 Jun 2022
1 00 Jun 2022 P Rayat May 2022 May 2023
1 00 Jun 2023 P Rayat Jan 2023 Jan 2024

Document No: OHS004

Issue/Approval Date: JAN 2023

Version No 1.00

Status: Final

Next Review Date: JAN 2024

Page | 2




Contents

Statement Of INTENT ..o 4
Framework Of ODJECHIVES .......uuu i e e e e e e e e et eeaes 5
Document No: OHS004 Issue/Approval Date: JAN 2023 Version No 1.00

Status: Final Next Review Date: JAN 2024 Page | 3




Statement of Intent

The Health and Safety at Work Act 1974 requires the employer to prepare, and as often as may
be appropriate revise, a written statement of the general policy with respect to the health and
safety at work of employees.

The Company commits to provide Safe and Healthy working conditions for the prevention of work-
related injury and ill health.

The Company acknowledges and accepts its statutory responsibility under the terms of the Health
and Safety at Work Act 1974, for ensuring the Health, Safety and Welfare of all its employees
and others affected by our undertakings.

This statement and the Health & Safety manual will be brought to the attention of all employees
and formally reviewed at least once every twelve months. Any revisions or new legislation /
regulations will be effectively communicated to all relevant persons.

The Company will take steps, so far as is reasonably practicable, to meet its statutory health and
safety responsibilities, paying particular attention to:-

* The provision and maintenance of all buildings, plant and work equipment.

* The provision of adequate facilities to enable the safe handling, storage and transportation
of articles and substances related to our work activities.

* The provision of sufficient information, instruction, training and supervision to enable the
Company’s employees to avoid hazardous situations and contribute positively to their own
health and safety at work.

* The provision of safe access and egress to and from the workplace.

* The provision and maintenance of a healthy working environment including the adequacy
of welfare facilitates.

* The inclusion of health and safety into the planning, organisation, controlling, monitoring
and review arrangements of our management systems.

* The use of suitable and sufficient risk assessment techniques to assess the health and
safety risks applicable to our employees and others who may be affected by our work
activities.

e The continued retention of access to competent advice and assistance through the
support of our Health and Safety consultant, thereby ensuring the Company is aware of
statutory requirements, relevant changes in legislation and 'good practice'.

A Health and Safety Policy is unlikely to be successful unless it actively involves the people who
work within the Company. The Company will therefore seek to ensure effective Consultation and
Communication through the Director Responsible for Health and Safety, the Company’s Health
and Safety Consultant and the Company Employees.
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Equally, it is the duty of every employee to take reasonable care for the Health and Safety of him
/ herself and his / her fellow workers, or other persons who may be affected by their actions at
work. In addition to this, employees must co-operate with the Company to enable our statutory
duties to be addressed. To achieve this, our employees must correctly use all resources provided
by the Company in accordance with their instruction and training and must immediately report
any defective items or unsafe conditions to their Line Manager.

The Company regards the promotion of health and safety measures as an integral part of our
framework. To achieve this aim, both Management and Employees will actively work together to
comply with the following goals:

Framework Of Objectives

* Accidents and incidents at work will be minimised through the promotion of high safety
standards.

*  Continuous liaison and communication between Management and Employees to facilitate
the safety review process.

* Risk assessments of health and safety issues will be applied to all existing work activities
and also when planning new work processes or activities.

* Safety will be included on the agenda of all Company business meetings.

* A continuous program of health and safety inspections to assist in detecting and
eliminating unsafe practices and conditions.

*  The organisation will take measures to eliminate hazards and reduce risks.

*  Ashfield commits to the continued improvement of the OH&S management system.

[_,\ \'."
Signed
Name Brendon Quinlan
Title Chief Executive Officer

Company Ashfield Projects (Yorkshire) Ltd

Date 04 Jan 2023

Document No: OHS004 Issue/Approval Date: JAN 2023 Version No 1.00
Status: Final Next Review Date: JAN 2024 Page | 5




